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SANGHUARY.SCREENING
INFORMATION

at 2 year mark?

3. Are you between ages 58 and 60 and will have
attained 20 years service?
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> 180 Days

meframe to Report

1 Day
2 Weeks
90 Days
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ContaeEyour State Employment Office
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Rates| andleligibility requirements vary in each
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IRICAREINFORMATION

pendents are authorized

COVERAGE
60 days
120 days

Care Benefit Program
$933.00 per individual per quarter
$1,.‘9§B.00 per family per quarter

m Tricare Regional Offices

m NOTE: Once you return to being covered by
your employee health care plan, your coverage
with Tricare ceases.
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Program (up to 180 days)
2er Resource Center
arﬂEnt and! private programs for

- Financial planning assistance
- Counseling on' effiects of career change
- Relocation assistance - workshops offered
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IEREUERCIES & c additional organizations

x DD Form 2 3‘2‘ 8 Counseling Checklist -
Providedrterensure awareness of Transition
- Assistance Program entitlements and the use of
these benefits for up to 180 days after
separation.

Will signh at end of brief
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Umc CO)'s il JJJérrJ”\/ Jr*' t AAs to ensure
collfINENESERVIStS iave sufficient time to
[EEScISIIRIIEMSEIVES rn their families and
SMpIoYENS?

'FY02 IDTTs

- Fulllmonths m issed while mobilized must be
recorded as AA's and may NOT be
rescheduled/performed.
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m ENLISTED "

AllNarig persennelwill be returned to pay

SteluiSAIPONI dEMoDIlization fior a minimum of

ONIE \/~er i '

m OFEIGERS |
~ IndividiizaiReiiciimstances will need to be
c JJJrLrerl -al 0 the greatest extent possible,
* office will'be afforded an equitable, if not

enhanced, opportunity for pay status upon
demobilization.
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PEVINERSHaEEWRIIE o active duty will not
SHECOUNIZED DY te re;* pay system.

CORRECT IVE ’Jf»J
- Copy orrJ~r3 and active duty LESs
| ‘<rQ= (/ 522-6661
" Mail to: Di  Reserve Pay (Code FMB)
FA Center DWCF Cleveland
1240 E. 9th Street
Cleveland OH 44199
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Cornitzia NMFS):
= 075051650, Monday-Friday

- (202)1455-4569
-
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