Demobilization

Transition



WELECOME 110 NMPS

TJON
— SCREENING
— INFORMATION



n NMIPS o pt
~ Hours of Operation (07
be extended as needs dictate

= NMPSPhone number (202-433-4369)

*.

Muster is at 0800 and 1300 daily
Demob briefs are held at 0900 and 1300 daily
Ensure you muster in every day

Ensure you check out with a staff member to
update your process status!



DEMOPIlization Process

— http:// reserv

m Check-out
— Critique sheet for NMPS
— Back to NRA (reserve center) for deactivation

rvey.nprdc.navy.mil



ACIHVITY/FORMS

mENIVIES
SINSVYADETTIBRIlIZation Processing Information

— J\JMHJ Jemel [Zeion € n Ist
VENDEmeDIlization Exit: Survey(At checkout)
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MEDICAL L

ulliphysical — if less the m 90 days remaining on
urrent physical 3 _

= DDForm _).\)\)_/—' |

= DDFofm 2808

—~
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r
- |

2796 Post-Deployment Health
Assessment- all personnel

— Blood Draw - all personnel



ACINVITY,/FORMS

'y ‘I
DENTAL -
SDEental Record review.
— Dental E am if more than 14§D days since last dental
~ exam |
" — DentallGlass IIT and IV — 90 day limit to file claim
with J—*I),Jrﬂm—* tg\ Veterans Affairs

T

» FLEET & FAMILY SERVICES

— DD Form 2648 — Pre-separation Counseling — for
those w/ more than 180 of mobilization period

— Reviewed by NMPS staff



SANEHUARY,SCREENING
INFORMATION

»

yabliIn 2 /rjil s of receiving a Navy

2. W i_ll-xyuu e 7-18 years of active duty that

' thi 1t at 2 year mark?

place you wi

3. Are you between age S8 and 60 and will have
attained 20 years service?



NESEPEIEuDIRcENIEVE! Entitiements
~ Separation Leave,
—'Final Travel Liquidation
— DD-214/( Caj"ﬂﬂczg_%f Re€ %se or Discharge from

Active Duty) -
Reviewiior accuracy
Active Duty ID Card — Member is responsible for
obtaining a'Reserve ID Card at the NRA at END
- OF ONE/OEF EAOS

¥
m Military Obligation




J—‘HJJL)JJJZ:J fion! J‘_/JJJ i ‘_F"a ~ouped with your last

paycheck. -
e Be ijﬂ) dliet J “J]‘i‘hJ

— .rI’JJIJJIJ_L/‘quj:I7r

MZ]HJH

mob Iizt -
— Current/most recent evaluation/fitness report
— All TDY documentation/orders

— Documentation of schools attended greater than
2 wk

— Copies of all leave statements
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INEORIVAIHOIN ON USERRA

YOUREHENEGUNTEENOEPOIL to your previous employer

Wiirlle) Erie follaWinle) rJrr;rrer

meframe to Report
1 Day

2 Weeks

90 Days

-

> 180 Days






IRIEARE INFORMATION

s are authorized medical

COVERAGE
60 days
120 days

'RICARE UPON RETURN TO
SITIONAL BENEFITS -

-

alth Care Benefit Program — up to 18 mo
$933.00 per individual per quarter
$1,996.00 per family per quarter

m TRICARE Regional Offices

m NOTE: Once you return to being covered by your employee
health care plan, your coverage with TRICARE ceases.



MICISE

L

om 2 tive duty
- m Ensure the ‘swﬁ PSD puts CHCS into
- DEERStojallow for Transitional Benefit

= Ret n-aﬂive duty ID card and get
Reserve ID card for self and family —

use Navy facility to ensure the CHCS
code is entered



EIEERIRRIFAMILY SUPPORT

Difersgnany programs and automated systems
torhelpyouiand your family members find
employmentand successfully transition.

days ‘
- Employment Career Resource Center
- Referral to Government and Private
Programs for Job Search/Placement

- Financial Planning Assistance

- Counseling on Effects of Career Change

- Relocation Assistance - Workshops Offered



ILY SUPPORT
J\J' R

tAdditional

= DD'Form 2648 Counseling Checklist -
‘Provided to)ensure awareness of Transition

~ Assistar -J': ogram Entitlements and the use
of these benefits for up to 180 days after
separation. — NMPS will sign off.

m \Website for separation resources:
— http:www.lifelines2000.or/home.asp
— http:www.lifelines.org/services/transition/index.asp



VISINSRAINS 'NISTRATION

= liopbe eligible for' VA benefits you

musthave:



I): r J'“JJIJ)
/ L\ J‘JJHJ—‘ _Q

~ 1-800-827-1000
WWW.vVa.govV



ABNAVRESEOR 010/02

Policy remains applicable

m RETURN POLICY |
= Drilling reservists 1 report to their

Reserve Activit



Full months missed while mobilized
must be recorded as AA’s and may NOT
be rescheduled/performed.



AENAYHES RO {0

-

m ENLISTED -
Al griilmgrpersonnel
paysstatus upon den

considered. To the greatest extent
possible, officers will be afforded an
equitable, if not enhanced, opportunity
for pay status upon demobilization.



£
ANRBALTRAINING POLICY

i Member IS wa]vai]'-'fr any Annual

her must insure that if waiver is
option, that a "good year” is achieved
by coordinating ICW anniversary year.



Mail to: irector Reserve Pay (Code
FMB)

DFAS Center DWCF Cleveland
1240 E. 9th Street
Cleveland OH 44199



t deducted while

Yor=1|[= servists.

tion will be made upon

- DFAS at epﬁng to catch/correct these
issues upon demob. If missed — please work
through RESCEN to contact DFAS.



n NMPS'Information
— Hours of Operation (07 30 - 1630)
SINMPSIPRione numbet 2-433-4369)
— WED SIIE: wyﬁk‘, DW.NAVY.MIL

”
Mustering
| muster in every day

Ensure you check out with a staff
member to update your process status!
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